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higher differential, shall be paid the 
higher differential if a majority of the 
employee’s regularly scheduled non-
overtime hours of work on the tem-
porary shift fall within hours having 
the higher differential. 

(3) An employee regularly assigned to 
a day shift who is temporarily assigned 
to a night shift shall be paid a night 
shift differential. 

(e) Leave with pay. (1) An employee 
regularly assigned to a night shift shall 
be paid a night shift differential during 
a period of leave with pay. 

(2) An employee regularly assigned to 
a day shift who is temporarily assigned 
to a night shift shall be paid a night 
shift differential for any leave with pay 
taken when scheduled to work night 
shifts. 

(3) An employee assigned to a regular 
rotating schedule involving work on 
both day and night shifts shall be paid 
a night shift differential only for any 
leave with pay taken when scheduled 
to work night shifts. 

(4) An employee who is not regularly 
assigned to a day shift or a night shift 
but whose shift is changed at irregular 
intervals shall be paid a night shift dif-
ferential during leave with pay if the 
employee received a night shift dif-
ferential for the last shift worked pre-
ceding leave with pay. 

§ 532.507 Pay for holiday work. 
(a) An employee who is entitled to 

holiday premium pay and who performs 
work on a holiday which is not over-
time work shall be paid the employee’s 
rate of basic pay plus premium pay at 
a rate equal to the rate of basic pay. 

(b) An employee shall be paid for 
overtime work performed on a holiday 
at the same rate as for overtime on 
other workdays. 

(c) An employee who is entitled to 
holiday premium pay and who is re-
quired to report for work on a holiday 
shall be paid at least two hours of holi-
day pay whether or not work is actu-
ally performed. 

§ 532.509 Pay for Sunday work. 
A wage employee whose regular work 

schedule includes a period of service of 
up to 8 hours which is not overtime 
work, a part of which is on Sunday, is 
entitled to additional pay under the 

provisions of section 5544 of title 5, 
United States Code. 

[76 FR 52539, Aug. 23, 2011] 

§ 532.511 Environmental differentials. 

(a) Entitlements to environmental dif-
ferential pay.(1) In accordance with sec-
tion 5343(c)(4) of title 5, United States 
Code, an employee shall be paid an en-
vironmental differential when exposed 
to a working condition or hazard that 
falls within one of the categories ap-
proved by the Office of Personnel Man-
agement. 

(2) Each installation or activity must 
evaluate its situations against the 
guidelines issued by the Office of Per-
sonnel Management to determine 
whether the local situation is covered 
by one or more of the defined cat-
egories. 

(b) Amount of environmental differen-
tial payable. (1) An employee entitled to 
an environmental differential shall be 
paid an amount equal to the percent-
age rate authorized by the Office of 
Personnel Management for the cat-
egory in which the working condition 
or hazard falls, multiplied by the rate 
for the second step of WG–10 for the ap-
propriated fund employees and NA–10 
for the nonappropriated fund employ-
ees on the current regular non-super-
visory wage schedule for the wage area 
for which the differential is payable, 
counting one-half cent and over as a 
whole cent. 

(2) An employee entitled to an envi-
ronmental differential on an actual ex-
posure basis shall be paid a minimum 
of one hour’s differential pay for the 
exposure. For exposure beyond one 
hour, the employee shall be paid in in-
crements of one quarter hour for each 
15 minutes or portion thereof in excess 
of 15 minutes. Entitlement begins with 
the first instance of exposure and ends 
one hour later, except that when expo-
sure continues beyond the hour, it 
shall be considered ended at the end of 
the quarter hour in which exposure ac-
tually terminated. 

(3) An employee entitled to an envi-
ronmental differential on the basis of 
hours in a pay status shall be paid for 
all hours in a pay status on the day on 
which he/she is exposed to the situa-
tion. 
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